
DISCLOSURE

YES

Please refer to the back of this sheet for detailed information on these reporting resources and the confidentiality parameters of each.

NON-CONFIDENTIAL RESOURCES

PGCC Resources 
PGCC Police: 301-546-0111 (non-emergency 301-546-0666)
Behavior Intervention Team (BIT)

PGCC Resources – RESPONSIBLE EMPLOYEES
Title IX Coordinator(s): 

student related cases: 301-546-0412
staff & faculty related cases: 301-546-0170

Affirmative Action Officer (staff and faculty only): 301-546-0041
Executive Director of Human Resources (staff and faculty only): 
301-546-0606
PGCC Staff & Faculty

External Resources
PGC Police Department:  911 (non-emergency  301-772-4420)

If you aren’t sure what you would like to do, 
would like more info, and/or would like to 
make an anonymous report, consider these 

resources:

PGCC Resources
Wellness Center
Violence Prevention Center: 301-546-5281
Counselor: 301-546-0149
Campus Nurse: 301-546-0845
BIT Incident Reporting Form: https://
cm.maxient.com/
reportingform.php?PrinceGeorgesCC

External Resources
PG Hospital Center DV/SAC: 301-618-3154
House of Ruth: 410-889-7884
Family Justice Center: 301-952-3023

LIMITED CONFIDENTIAL RESOURCES

each with its own confidentiality policies to be shared

PGCC Resources
Violence Prevention Center: 301-546-5281

especially for individuals who are only    
concerned with recording the event and/or 
want to explore all options available

Campus Nurse: 301-546-0845
Counselor: 301-546-0149

External Resources
PG Hospital Center DV/SAC  301-618-3154
House of Ruth: 410-889-7884
Family Justice Center: 301-952-3023

REPORTING AND SUPPORT OPTIONS
The College is committed to maintaining an environment free from illegal discrimination and sexual misconduct, including and not 

limited to, sexual assault, sexual harassment, intimate partner violence, stalking and sexual exploitation. A detailed list and 
description can be found in the Discrimination, Harassment and Sexual Misconduct Policy.  You may speak with any of the 

resources below at any time - reporting is always an option.  Choosing one path does not exclude other options.  Pursue the 
option(s) that you feel will be most helpful for you and your recovery.  

Would you like to speak with someone? UNSUREWould you like to speak with someone 
confidentially?

Script - THREE THINGS TO MENTION WHEN YOU KNOW A PERSON IS ABOUT TO DISCLOSE: 1.) I am sorry that happened to you. OR It sounds like you are about to 
tell me something personal.  2.) I am required to report this for your safety.  3.) You may request confidentiality from the institution.  You may make the confidentiality request 
with a Title IX Coordinator.  

NOYES

If the person asks for the police, cease all steps 
and contact campus police immediately –

301-546-0666



PGCC Wellness Center

The Violence Prevention Center (VPC) Project provides information, referrals and 
can connect students with an advocate.  (*limited confidential resource)

Counselor(s) provides individual counseling, crisis intervention and referrals. 
(*confidential resource)

Campus Nurse(s) can provide health services and referrals.                                
(*limited confidential resource)

PGCC Police and PGC Police Department
The Prince George’s Community College Campus Police provides 24-hour emergency 
services.  Individuals can also call 911 for 24-hour emergency services from the PG 
County Police Department. 

Title IX Coordinator(s)
Title IX Coordinators overseas investigations involving sexual harassment and sexual 
misconduct.  Title IX Coordinators also ensure compliance and implementation of 
college policy and procedures. 

Affirmative Action Officer
The affirmative action officer is a Title IX designated reporting authority and is 
responsible for the timely investigation and resolution of all sexual harassment, sexual 
misconduct, and discrimination complaints involving college employees.

Executive Director of Human Resources
The Executive Director of Human Resources is a Title IX designated reporting authority 
and is responsible for the timely investigation and resolution of all sexual harassment, 
sexual misconduct, and discrimination complaints involving college employees, including 
enforcement of personnel actions for policy infractions.

PGCC Staff & Faculty
Most employees are required to report to the Title IX Coordinator(s) what they learn of 
sexual harassment and sexual misconduct.  S/he will provide information and resources 
to individual disclosing, and can help connect you to a confidential source.  

REPORTING AND SUPPORT OPTIONS: Confidentiality Considerations

Student Conduct & Community Standards
The Student Conduct & Community Standards program provides information and can 
assist with academic accommodations and campus administrative process and hearing 
procedures.  

Academic Accommodations

PG Hospital Center DV/SAC  (*confidential resource)

The Prince George’s Hospital Center Domestic Violence Sexual Assault Center (DV/SAC) 
operates 24/7 and provides advocacy, crisis intervention and counseling services.  
Students can go to the Prince George’s Hospital Center for medical assistance.  A police 
report is not required to receive medical assistance.  The Wellness Center can provide 
health services and referrals.

A sexual assault exam is available at the DV/SAC.  The exam includes preventative 
treatment for sexually transmitted infections, pregnancy and evidence collection.  The 
exam is conducted by a Sexual Assault Forensic Examiner (SAFE) who is a Registered 
Nurse with advance training and certification in conducting sexual assault exams.

A rape kit and examination can be done for free at the DV/SAC at Prince George’s 
Hospital Center.  Anonymous or “Jane Doe” kits are available. 

House of Ruth (*confidential services available)

The House of Ruth Maryland provides comprehensive services to victims of intimate 
partner violence. Agency services include 24-hr hotline, safe shelter, individual and group 
counseling for adult victims and their children, childcare and youth services, client 
services coordination, legal advocacy and representation, community outreach, training 
and education and abuser intervention services.  Bilingual services are available for Latino 
clients.

Family Justice Center (*confidential services available)

Family Justice Center provides coordinated services for victims of abuse and their 
children in a convenient one-stop setting near the Courthouse.  The Center brings 
together services from 19 providers to help abuse victims and their children in a single 
facility.  Services include safety planning, counseling, legal assistance, and social services 
to help victims of domestic violence, child abuse, sexual assault, human trafficking, teen 
relationship violence, and elder abuse.

“This project was supported by Grant No. 2016-WA-AX-0029 awarded by the Office on Violence Against Women, U.S. Department of Justice.  The opinions, findings, conclusions, and recommendations expressed 
in this publication/exhibition are those of the author(s) and do not necessarily reflect the views of the Department of Justice, Office on Violence Against Women.”
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