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Pregnant and Parenting Rights
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While the decision to report an incident is always your choice, we encourage you to do so
as soon as possible, especially in cases where you may need medical attention. When
reports of sexual misconduct are received by the Title IX Coordinator or Deputy Title IX
Coordinators, they quickly guide you to supportive measures.

You have experienced violence, harassment, or discrimination based on your
sex/gender and want to learn about your rights, resources, supportive measures, and
about the overall Title IX investigation process

You are seeking information about how to support a colleague, student, or friend

You want to make the College aware of a situation you experienced or witnessed

You are a College employee, therefore you are required to report*

*Unless you are the person alleging to have been violated
*Unless you are a designated confidential College or community professional

PGCC's Title IX Coordinator or designee wiill:
o Review the details of the situation and assess for immediate safety concerns
o Discuss supportive measures
o Explain formal and informal options to address the concern
o Refer the parties to additional resources

**Making a report does NOT automatically initiate an investigation
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